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BACKGROUND

This report provides a summary of the fourth meeting of the national community of practice
(CoP) for gender equality and social inclusion (GESI) in climate change (CC), that was held
on the 26" of October 2024 in Addis Ababa, Ethiopia.

The community of practice was established in December 2020 with its first meeting held in
April 2021. In the third meeting that was held in February 2024, the CoP members shared
experiences of their respective institutions in regards to GESI and climate change. Progresses,
challenges and strengths of the CoP were also reviewed.

The membership of the CoP is open to all sectors that work towards gender equality and social
inclusion in climate change action within Ethiopia. Currently, the majority of the members are
government line ministries with two youth groups being actively engaged since the second
meeting. The Ministry of Planning and Development (MoPD) and Climate and Development
Knowledge Network (CDKN) have promoted the CoP to different actors to widen its
membership.

The fourth meeting was organized by the Ministry of Planning and Development supported by
the CDKN program of SouthSouthNorth (SSN). In this meeting different CSOs and consortium
organizations including youth-led ones were invited and have shown enthusiasm to join the
CoP. Following discussion within their institutions, confirmation of membership is expected
from most participants. The meeting had a total of 44 participants, including 22 female and 22
male attendees.

MEETING OBJECTIVES

The primary objective of the CoP meeting was to share the history, achievements and future
intentions of the CoP with potential new members from CSOs and consortium organizations;
learn from experiences of these organizations in their efforts to integrate GESI in climate
actions; and hear experiences of CoP members who attended a workshop in Nairobi focusing
on just transition. It also served as a platform for few youth groups to exhibit their work. It
aimed to foster a culture of learning and knowledge sharing among CoP members as well as
other stakeholders who are engaged in inclusive climate action in Ethiopia.
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OPENING SESSION AND DISCUSSIONS

Mensur Dessie CEO, Environment and
Climate Change Agreements and Strategic
Partnership from the Ministry of Planning
and Development (MoPD) officially
e Opened the fourth meeting following the
welcoming remarks by Robi Redda,
Director of SouthSouthNorth (SSN) and
Country Engagement Lead or CDKN in
Ethiopia and Kenya. He emphasized on the
importance of having this meeting as part
of the climate week the Ministry has
launched to showcase the commitment of
the government of Ethiopia in ensuring that
no one is left behind in the sustainable
- climate actions that are being implemented
- nationally.

Following the opening sessions, Shalom
Gebredingel, the current co-chair of the
: e CoP, presented the achievements of MoPD
Picture: Mensur Dessie CEO, Environment and | and the CoP in the past few years. She
Climate _Change Agreements and Strategic emphasized on the importance of
Partnership, MoPD collaborations that helped in realizing
the development of various outputs which the Ministry will use to support other
ministries as well as their regional bureaus. Some of the key outputs she mentioned as
success included a GESI training manual, GESI-CC training modules, a GESI mainstreaming
guideline, and a number of trainings and awareness workshop for the CoP members and MoPD
stuff members. She indicated that the fact that the gender mainstreaming guideline and training
modules are translated in Amharic will make it easier for the ministry to cascade them to
various bureaus in different part of the country.

" —

Following these sessions, small groups were formed to discuss on what has been done by the
CoP to date and the major challenges. Groups presented the following Key outcomes of the
discussion:

2019
Scoping Study and stakeholders’ workshop [led by the CRGE Facility with support from
CDKN]

v Capacity Building - Training Modules
v Platform to promote GESI integration into climate action

2020
Led by the CRGE Facility with support from CDKN
v Production of GESI-CC training modules
v Establishment of GESI-CC community of practice (12 ministries — 2 experts: gender
and CC experts
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2021
Led by the CRGE Facility with support from CDKN and GGGl
v First meeting of the community of practice
v Development of ToR
v One year action plan

2023
Led by the MoPD with support from CDKN and GGGl

v 2" meeting
v Revision of ToR and Action Plan
v Launch of training material
v Call for Regular members
v Youth groups joined

2024
Led by the MoPD with support from CDKN

v 3% meeting

v Lessons / experience sharing among
members i

v Support the translation of training | &2
modules to Amharic

v Capacity building training Picture: Discussions and presentation
v Two rounds of TOT GESI and CC
v Attended Africa just transition workshop in Nairobi (4 members)

Challenges

Inability to implement action plan

Lack of functionality of the secretariat

Changes in individual members (improving)
Documenting GESI-CC actions in member institutions

Limited diversity of Members
Sustainability

KKK KKLL

Following the session that gave an overview of what has been done so far by the CoP and key
challenges being faced, a presentation was made on key lessons and takeaways from the
workshop held in Nairobi entitled: “Framing Africa’s Just Transition: From Extractive to
Regenerative Economic and Climate Action Models". Four CoP members who were selected
as a result of their strong effort and engagement in the GESI-CC CoP participated in this
workshop that was organized in Kenya in September 2024 by Akina Mama wa Afrika

Dagim Yosef, women and social inclusion, senior expert, from the Ministry of Industry (Mol)
presented the lessons and key takeaways of the workshop on behalf of the team. Key points
that were deliberated in the workshop and aligns with what can be further promoted in
Ethiopia included:
» Promote flexible work policies, provide support services for caregivers, and develop
capacity-building programs in the care sector.
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» Prioritize climate-adaptive agricultural practices, renewable energy, and resource
management, with an emphasis on women’s roles.

* Invest in women’s education, access to resources, and leadership opportunities in
economic and climate sectors.

* Negotiate fairer debt terms and
channel investments into social and
environmental infrastructure,
benefiting women and youth.

» Engage women and marginalized
communities in dialogues about
economic restructuring, ensuring
their perspectives and needs shape
policies that affect their lives.

Call to Action

Experts including those of us in
this community of practice, need to
initiate the necessary actions in our
respective institutions to promote

Picture: Dagim Yosef, women and social inclusion senior  the integration of GESI in

expert, Mol

sustainable national climate
actions.

Next session was led by UNICEF to introduce a draft social behavioral change strategy that is
under development and at the last stage of collecting inputs. Andinet Challa, Social Behavior

Change Specia

list from UNICEF presented the key points addressed in the strategy.

v Why SBC in Climate Change Actions?

o

v Role of

O

Effective climate adaptation and mitigation strategies require individuals and
communities to modify existing behaviours or adopt new ones regarding energy
sources and utilization, settlement patterns, agriculture, and natural resource
management

Behaviors around energy utilization, settlement patterns, agriculture, and natural
resource management are often driven by complex personal and social dynamics,
including community norms

Integrating SBC into climate change adaptation and mitigation approaches allows for
an in-depth exploration of these dynamics and building an understanding of how these
and other factors interact and influence the adoption or modification of desired
behaviours

SBC Strategy for Climate Change Action

Individual activities contribute a great deal to climate change, such as consuming
unsustainable products, driving fuel cars etc. SBC can encourage individual to change
some of these daily habits

SBC can address different sets of beliefs by individuals and communities (rooted in
religion, culture or other)

SBC can encourage collective action propping communities and organizations to work
together on mitigation and adaptation measures.

SBC can increase the uptake of technological solutions and sustainable practices
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o SBC will support cultural changes towards more sustainable lifestyles by encouraging
shifts in values and norms that prioritize the environment and wellbeing of current and
future generations

o SBC interventions will shift Ethiopia’s most vulnerable communities from a state of
understanding, or being aware of the climate issues, to a state of taking transformative,
corrective, and positive action. In acting, communities and households need to both
understand the consequences of negative coping mechanisms, and the alternative
pathways before them.

v SBC Focus Areas for Climate Action

o Biomass demand reduction: changing practices around use of biomass as source of
energy and focusing on energy efficient sources will significantly reduce emissions. It
also reduces indoor pollution.

o Agriculture- it is a sector that is highly affected by changes in temperature and
precipitation. Practices that enable people to survive during stress and shocks and build
resilience against them needs to be promoted.

o Forestry- SBC can encourage planting trees, including in and around schools, and use
of clean energy instead of biomass.

o Solid waste management SBC can advocate for infrastructure and incentive to be in
place for recycling

o Address gender and social norms that exacerbate existing inequalities. SBC advocates
that climate change requires an inclusive approach that considers the experiences and
contributions of all genders. Empowering women through education, leadership roles,
and ensuring access to resources will promote gender equality and strengthen the
resilience of communities

v Stakeholders

o Policy makers: as they formulate and enforce policies, regulations in relation to
emission reduction, and incentivizing sustainable practices.

o Ministries and Federal Offices: as they integrate/mainstream climate actions within
their programmes and address impacts of climate change in their specific sectors and
support climate resilient practices and systems.

o Businesses: as they adopt sustainable practices, innovative eco-friendly products and
services, and influence behaviors via marketing

o Community influencers: as opinion leaders and at times gate keepers, they are crucial
in implementing local sustainability projects and facilitate community actions.

o Media: as it is very essential in shaping public perceptions and awareness through
engaging content

o Individuals: as they make lifestyle changes, adopt sustainable practices and advocate
for climate actions. A particular focus will be on farmers, youth, and women who can
make big differences in changing existing unsustainable practices.

o Development partners and donors as they support and fund sustainable practices and
climate change actions.
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The afternoon sessions were two panel discussions with participants from CSOs and youth
groups.

The first round of discussions focused on empowering youth to become effective advocates for
climate justice: what is being done and what are the challenges. The session was facilitated by
Misganaw Eyassu, Programme Coordinator, CRGE, Ministry of Finance. Four youth-led
organization representatives were the panellists for this session. Below the summary of their
reflections.

1. Eskedar Awgichew, Founder and Executive Director, Eco-justice Ethiopia
In the context of Ethiopia what are the major climate justice issues you have identified and how
are you working towards addressing them?

There are the widely discussed international
climate injustice issues in regards to the
extent of greenhouse gas emission versus
payment to address climate change.
Vulnerable developing countries are highly
affected by this because they have limited
resilience. We are members of consortium
organization in Ethiopia, Africa and globally
and we try to influence the process of
international discussions.

Locally in Ethiopia as well we recognize that
e T A e not all people are equally affected by climate
Picture: youth panel discussion, left to right — change. For e.g., if we take drought, while
Eskedar Awgichew,_ Helina _Teklu, _ Misganaw  gome part of Ethiopia is highly affected by
Eyassu, Likke Serawitu, Jodahi Bezabih drought with humans and livestock going
long distance to find water, hotels in
Ethiopia including where we are now, use gallons of water in a day; so, we try to carry out
research, prepare documentaries and advocate for equity — we all need to share the burden and
solutions need to be inclusive.

Eco-justice in general tries to influence actions and o
processes. We do research e.g., we have done one | =
on adaptation finance, focused on demand side ~
with ODI. We create platforms to mainstream
climate issues; we try to capitalize on local
knowledge and produce documentaries and case
studies. For e.g., we have worked on waste and
climate justice. As everyone knows methane is
potent greenhouse gas and is prominent around
landfills. In Addis Ababa 70% of the waste that is
being dumped in landfills are organic waste which
could have been converted into compost and )
support the agriculture sector as well as be an  picture: Compost products display by
income source for producers such as youth groups ~ Biruk, Selam and friends compost
(one of the displays at the exhibit outside is from  association
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a youth group that is producing compost). The hard part is when different actors including the
government do not have the right approach. In Addis, for example, incinerator is being
promoted by the city government; not only is it burning valuable organic matter, projects are
sadly being implemented through international loans. We have also worked with UNITAR to
developed a gender road map to phase out mercury usage in artisanal gold mining in Ethiopia.
We have many lawyer members and our work may include public litigation as needed. These
are some of our key focus areas as an organization.

My message to the youth is to take advantage of the opportunities out there. We need
knowledge and capacity if we are to represent youth, just being a youth is not enough so go out
there, work hard and make yourself a qualified youth representative.

Institution background

Eco-Justice Ethiopia is a non-governmental organization (NGO) committed to safeguarding
Ethiopia’s environment and promoting climate justice. Established in September 2020, the
organization advocates for stronger environmental protections, empowering vulnerable
communities to combat climate injustice, and promoting sustainable practices that ensure a
habitable planet for future generations. Their work is grounded in a deep commitment to both
environmental stewardship and social equity.

2. Helina Teklu, Founder of Ethiopian Women and Youth Climate Assembly (EWYCA)
and CEO of Seed Balls Ethiopia
Can you share some concrete climate actions your institution/group has achieved in the past
few years? What do you say is the top priority of action to empower youth in promoting climate
justice in Ethiopia?

| am representing two institutions. One is a private sector called seed balls Ethiopia and the
other an assembly of young women to address climate issues.

Seed balls Ethiopia started with trying to address the challenges of the Ethiopia farmers. When
we say let’s cover Ethiopia in green, we have to consider our mountainous landscape. We spent
four years to study what the farmer needs, what is the challenges they face etc. and to test our
product — seed balls.

EWYCA is a young assembly inspired by a youth movement in Kenya. We realized that in
many platforms where the issues of youth and women are being discussed, the youth and
women themselves are not represented. This realization along with what we have seen in Kenya
led to the creation of a platform that focusses on young women and we try to use art as a
medium of communication. You can see at the exhibitions, different forms of arts and products
made from plastics, newspapers etc.

To empower the youth, we need to focus on capacity building and education. This needs to be
done from elementary to college - we need to have inclusive climate change education as part
of the curriculum. We can join hands and work with higher institutions; recently many
universities have been reaching out to their alumni, that is a platform which we can use.

We are grateful for the trainings we have received through the community of practice. It has
made me understand how we can systematically address GESI issues in climate actions. | do
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hope we will also have a chance to work with CDKN to put in practice what we have learned
in theory.

Institution background

EWYCA is a platform that aims to elevate the voices and perspectives of Ethiopian women and
youth in addressing climate change and environmental issues through Art and other means of
communication.

Seed Balls Ethiopia is an innovative social enterprise that produces seed balls which is a
solution to deforestation, food insecurity, and land degradation. Seed balls are marble-sized
balls of clay, earth, compost, and seeds.

3. Jodahi Bezabih, Deputy Director for Research and Policy, Enfluencers
Can you share some concrete inclusive climate actions your institution has achieved in the past
few years

We focus on awareness raising. We try to reach out to people with different level of climate
change awareness. We say 70% of the Ethiopian population is youth but we have to recognize
that this huge group is quite different within and has different needs — we can think of urban vs
rural youth, male vs female, educated vs uneducated etc. so we advocate for this recognition to
ensure meaningful integration. We do our advocacy both digitally and in-person. We try to
push the integration of youth issues in the climate agenda by working with those on the ground
including government and other institutions. We try to make our advocacy work palatable to
the youth by creating various platforms.

For example, we have worked in schools with 9™ graders on climate change issues; on land fill,
water filtration, windmill etc. with the aim of increasing their understanding of the effects of
climate change in different sectors. This we think is crucial and something that needs to be
done at a scale. Since we have Ministry of Education here this can be something that can be
discussed to be scaled-up.

We also have a recent assignment that we have taken up together with EWY CA and the CDKN
team which focuses on youth institutions mapping. This is a pilot at the level of Addis Ababa
which can eventually be expanded. Having this in place will be quite useful in understanding
what different youth initiatives are in place and how their impact be increased through
collaboration.

When we come to our institution, we have been part of this community of practice for a while
now and we try to implement what we have learned through the CoP and we try to intentionally
ensure our beneficiaries and volunteers represent wider groups. We also make positions
available to the younger generation by replacing those who have been serving the institution
for some time. We will continue to be part of the CoP and we are willing to serve as its
communication wing together with the other youth groups.

Institution background

Enfluencers is a youth-focused civil society organization based in Ethiopia. Their mission is to
promote sustainable development and climate action in our country through digital and public
platforms. The organization have not only launched engaging sessions like Enfluencers
Connect and TEDx but they have also worked with schools and other civil society organizations
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to promote and educate about Environmental Protection and Sustainability. Furthermore, they
are also hoping to influence and impact the various policies and procedures in our country for
a meaningful engagement and representation of youths in local and international spaces.

4. Likke Serawitu, Strategic Partnership and International Relations Officer, youth
council
Why is the youth council formed and can you share some concrete climate actions your
institution has achieved in the past few years?

There are different formal and informal youth structures in Ethiopia but they do not have united
voice and lack fund to carry out different initiatives so the council is formed to address this.
Even though it is said that there are more than 1500 CSOs that has focus on youth, we do not
know how effective they are. We also do not have a knowledge management system and thus
no means to pass on the knowledge/experiences. For e.g., even though youth representatives
go to the UNFCCC COP meetings, up until recently we did not have pre-COP and post-COP
events nor a reporting mechanism to share with the rest of the youth community.

We work on different thematic areas and try to fund raise so that the voices of different youth
groups including women, marginalized, disabled etc. are represented. We have established a
digital team for continuous advocacy. We have now reached agreement with MoPD to carry
out youth-friendly policy dialogue every month starting November.

We have recognized the need for climate-related capacity building for directly affected
individuals and groups. We also need to have in place concrete data and skill sets that will
support a knowledge management system. For international engagement there is language
barrier and so we need to capacitate the youth to communicate in different languages.

Institution background

Established in 2023 by the African Youth Charter and National Youth Policy of Ethiopia, the
Ethiopian Youth Council (EYC) stands as a beacon of empowerment for the nation's dynamic
youth, championing their pivotal role in shaping Ethiopia's social, economic, and political
landscape. Registered by the Authority for Civil Society Organizations, the EYC proudly
embodies the official voice of millions of young Ethiopians. The self-governing Ethiopian Youth
Council operates with a robust mandate that encapsulates the essence of advocating for the
nation's youth. Tasked with being the authoritative voice for young Ethiopians, the Council
excels in mobilizing, coordinating, and overseeing youth and youth organizations, ensuring a
harmonious and purposeful collective effort towards common goals.

The second round of discussions focused on the engagement of CSOs on inclusive climate
actions. The session was facilitated by Rukia Seid, head of Urban Sanitation and Greenery
Directorate, Ministry of Urban Infrastructure. Four CSO representatives were the panellists for
this session. Below is the summary of their reflections.

1. Endashaw Mogessie, Executive Director, PHE Ethiopia Consortium
What is inclusive climate action in the context of Ethiopia and what is your institution doing to
ensure inclusivity? Can you share examples of projects/cases? What are some of the challenges
you face?
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PHE is a consortium of CSOs that
work on population, health and
environment related issues. We work
in 3 regions and 12 projects are
currently active. When we say
inclusive climate action, we mean
that vulnerable communities should
not carry more burden and that they
should equally benefit from climate
actions. In Ethiopia, men and women
have different access to information,
finance etc. so when we say
inclusive, we are saying let everyone
have equal access and benefit. We
know women are responsible for

- activities that are directly affected by
Picture: CSO panel discussion, left to right Wudassie  climate change such as collecting
Ayele, Endashaw Mogessie, Rukia Seid, Hailu Mekonnen, el wood and fetching water etc. so

Yonas Gebru how can we reduce their burden and
ensure men equally share the burden.

One of our projects in Jimma, Oromia region, which focuses on sexual reproductive rights and
climate has a component that focuses on advocacy and women empowerment economically, in
decision making, access to resources including land rights. In an assessment that was done 45%
of women respondents do not think that women, youth and children are disproportionately
affected by climate change. So, there is a need to create awareness and understanding of how
climate change is affecting everyone.

One of the challenges seen are that many institutions that work on climate change issues,
including MoPD do not cascade to the grassroot level. PHE tries to coordinate multi-sectoral
platforms at different levels and we use these platforms to create awareness and influence
policy. Globally we are a voting member of IUCN, member of climate action network (CAN),
accredited member of UNEP, and have an observer status at the UNFCCC.

We have realized that integrating different sectors and specializations is a challenge, despite
the fact that everyone knows the benefit of collaboration. Sectors do not focus on integration,
for e.g., when expanding farmlands, we don’t consider the impact on the forest and what needs
to be done. All sectors focus on their own mandate and no one plays the coordination role, nor
is there much budget for coordination. This is changing slowly even at international level, for
example SDG17 is on partnership.

| have found this platform to be useful and we are happy to use it as a learning platform and
share the learnings of our members.

Institution background

PHE Ethiopia Consortium is non-government and non-profit organization established in
2008 as civil society consortium organization. The Consortium is working to advance a
holistic, integrated multi-sectoral developmental approach in Ethiopia. Currently PHE-EC
engaged in the implementation of development interventions in partnership with its members
and partners including government offices. It has 99 registered members of both local and
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international origins which are working on health, environment, democracy, governance,
human right and societal issues throughout the country.

2. Hailu Mekonnen, Senior Advisor on Climate Change Adaptation, Public Works
and Institutional Strengthening, CARE
Can you share examples of projects/cases you have undertaken to ensure climate actions are
inclusive? Do you think having such platform as the community of practice will facilitate
collaboration and do you see value in joining such a platform? What are some of the challenges
you face?

CARE is a women led organization and is a climate justice advocate internationally. It works
in 8 regions in Ethiopia including Addis Ababa and Hawassa cities. We focus on policy
influencing, for example, we have supported the Afar region in the development of a disaster
risk strategy.

Globally we are part of the community-based adaptation international platforms and we take
part in these platforms and try to influence through our ground experiences. We also have the
CARE climate academy, which is set up to address technical gaps of climate experts and is
open to anyone interested.

CARE takes part in green legacy initiatives though tree and fruit tree plantations and support
nurseries to raise multipurpose and environmentally useful seedlings. We are also engaged in
watershed management and during the annual environment day celebration, we carry out
campaigns by showcasing what has been done on the ground. We carry out gender analysis for
all projects; there are women groups on the ground and we empower this community structures
and increase their understanding on impacts of climate change. On our watershed projects, we
focus on increasing productivity by introducing climate smart technologies. Through this we
have increased productivity by about 12%. In these projects we also try to increase water supply
and find ways to ensure women are engaged at the level of decision making.

CARE has developed tools that take the issues of climate and gender into account and are based
on identified local vulnerability and capacity. We ensure participation of women and youth by
engaging the local communities in developing and implementing community level adaptation
plans that translate the tools into actual initiatives.

In addition to the challenges raised by PHE, another challenge we face in the sector is lack of
integration of sectors. So, we are happy to support this community of practice based on its
demand. Especially if there are virtual platforms, it will be easier to participate.

Institution background

CARE is an international non-governmental organization and has been operational in
Ethiopia since 1984. Putting women and girls at the center of its work, CARE operates in
many regions of Ethiopia building resilience of communities through Improved Livelihood,
WASH, Nutrition/Health, Economic empowerment, DRR/Climate adaptation and
humanitarian response.
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3. Wudassie Ayele, Women, Children and Youth Development Forum Coordinator,
CCRDA
What is inclusive climate action in the context of Ethiopia and what are CSOs in general and

your institution in particular doing to ensure inclusivity? Can you share examples of
projects/cases? Do you think having such platform as the community of practice will
facilitate collaboration and do you see value in joining such a platform?

Inclusive climate action focuses on different segments of the society including women, youth,
children, elderly, marginalized group, minority group, the disabled etc. because climate change
exacerbates the vulnerability of these groups. E.g., during climate induced displacement
research by UNICEF shows that these groups are highly exposed to violence.

To ensure inclusivity is considered in our actions, our program cycles prioritize venerable
groups, are based on community engagement, and designed to make our climate actions gender
responsive. Our capacity building initiatives also need to be inclusive and climate information
need to be accessible. These are the approaches CSOs use to ensure inclusivity of climate
actions.

CCRDA is a consortium organization and is not an implementor. We have 160 CSO members
and we create high level advocacy platform to debate and discuss on various policy and
regulatory instruments that require some change. Government, national and international
institutions take part in these platforms.

We also carry out capacity building activities, knowledge management and create networking
and partnership platforms for our members. An example of platforms we facilitate is a
discussion platform for CSOs and government organizations after the UNFCCC COP meetings
so that they can discuss on the implications of the negotiation outcomes. Another example is
when government institutions develop climate related plans or action plans such as the Ministry
of Health’s national health adaptation plan, to review and discuss how they are addressing the
climate agenda and how inclusive they are.

As a consortium organization, our role also includes amplifying the work of our members. In
relation to the work of this community of practice the work of few of our members include the
following:

Progress Integrated Community Development Organization (PICDO) — works on climate
adaptation and mitigation at policy level by working towards ensuring national development
plans are inclusive and climate responsive.

Self Help Africa — has a project entitled Resilience Initiative Project: Integrated Risk
Management. It aims to build resilience of smallholder farmers in Amhara region. It focuses
on four components: risk reduction, risk transfer, risk retention and prudent risk taking.

Organization for Rehabilitation and Development in Amhara (ORDA) — has extensive
experience on participatory forest management in Amhara region. It works in the area of
conservation and sustainability with an economic incentive to the communities by creating
community cooperatives.
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We all know advocacy requires a collective action so we can use this platform towards that
since its members are from different government institutions and CSOs. We can share your
training manuals with our members, and at the same time our members can share their
experiences and lessons.

Institution background

Consortium of Christian Relief and Development Association (CCRDA) is an umbrella CSOs
organization with over 460 civil society organizations as a member and operating across
various regions of Ethiopia. CCRDA is committed to fostering a dynamic CSO sector through
strategic initiatives in capacity building, collective advocacy, knowledge management, and the
promotion of partnerships and networks. To achieve these objectives, CCRDA operates
through seven forum structures, including the Food Security and Environment Forum and
the Women, Children and Youth Development Forum— CSOs coordination structures targeted
at advancing Inclusive Climate Actions.

4. Yonas Gebru, Director, Consortium for Climate Change-Ethiopia (CCC-E)
How have CSOs been engaged in addressing the climate challenge in Ethiopia? How are you
working with other stakeholders such as government, CSOs, youth groups, development
partners etc. to share experiences and lessons in regards to inclusive climate action? Do you
think having such platform as the community of practice will facilitate collaboration and do
you see value in joining such a platform? What are some of the challenges you face?

We are a network of over 40 members. It is a membership-based organization focusing on
environment, climate change and natural resources management and conservation. Our
members are mostly local NGOs with few international ones.

CSOs work on the ground through projects, mostly on climate change adaptation and
mitigation and livelihood improvement. CSOs contribute to resilience building, empowerment,
awareness creation, capacity building, advocacy, action research etc. on climate change to
ensure work is done to cover areas where government might not be able reach.

As you know forum for environment was a pioneer environmental organization formed in the
1990s and has been active up until 2009. In 2009 a coalition known as Ethiopian civil society
network on climate change was created and been active in climate advocacy. During COP15
this network took a community representative to the COP which had a lot of media coverage.
In 2014 CCC-E was formed based on the experiences and legacy of these two institutions.

CCC-E has been hosting pre- and post COP events since the Paris COP; not only experts but
also youth groups, CSOs and government institutions are involved in these discussions. Last
week we have for the first-time supported youth groups to facilitate their own youth pre-COP.
For the last three years we have been organizing media pre- and post COP as well. Since
COVID we have initiated an initiative known as young digital environmentalists which is still
active through young journalists. We are also active in research, for example, climate finance
adaptation tracking was done in collaboration with CARE in 2019 and our outputs can be found
on our website.

We work closely with government institutions and have formal MoU with MoPD, Ministry of
Agriculture, EPA and Forest Development. They are engaged in all our platforms. We also

14

SOUTH
SOUTH

TOWARDS CLIMATE RESILIENCE



Climate & Development
Knowledge Network

have agreements with different zonal offices in different parts of Ethiopia. We also work with
schools and organize Q & A sessions in different regions

Further to what has been raised as a challenge from my colleagues, one of the major challenges
we faced in the past few years was the continuous restructuring of the environmental protection
authority (EPA). Within a span of few years, it was changed from EPA to a ministry, then to a
commission and a couple of years ago back to EPA. There was also a very high turnover of
staff members and officials which affected the sector badly. The last two years have been better
with Ministry of Planning and Development leading the climate change agenda.

We are happy to continue to be part of this community of practice. We can support through our
expertise and also from the lessons we get through our regional alliances. Especially if virtual
platforms are created it will be easier to share different experiences.

Institution background

CCC-E is an independent non-political and not-for-profit organization established in 2014. It
is a network of more than 40 local and international organizations mainly working on
environment, climate change and natural resource management and related issues. Its
intervention areas include: policy advocacy, awareness creation and sensitization, climate
justice and negotiations, capacity development of member organizations, livelihood
improvement of local communities, action research, publications, documentation and
dissemination with gender as a crosscutting issue, mainstreamed in all thematic areas.

Conclusion
The meeting concluded with the following actions as next steps:
- It is agreed that the community of practice can be strong and impactful if different
institutions collaborate.
- Virtual meetings to be introduced, in addition to the in-person meetings, for better
participation of different actors.
- Youth groups to serve as communication wing of the community of practice; further
discussion will be held to discuss the how.
- The ToR of the CoP will be shared with all new participants for inputs.

Picture: Art using recycled plastic Picture: Products from recycled newspapers and
materials magazines
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	Self Help Africa – has a project entitled Resilience Initiative Project: Integrated Risk Management. It aims to build resilience of smallholder farmers in Amhara region. It focuses on four components: risk reduction, risk transfer, risk retention and ...

